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Course Overview @ End-to-end recruitment 9 " DeVe op Tecmont Srotogms Professionalism and ethical
et - FrﬂCE'SSES and mEthﬂ-dﬂlﬂgles recruitment practlce-s
Identifying, attracting and @ Employmentegisiaton @ Sﬂu;cs-, attract.aml::l; engage
P - candidates using advance . s
shortlisting candidates as part 2l regulatory camniiahcs tachriidties & EEEETF; :ﬂiap:it:nm
of the recruitment process. i Se s @ Conduct effective interviews
& o Sakekiny and candidate assessments |
(KPIs) in recruitment @ Build and maintain client &) Strong interpersonal and
uild and maintain clien ot -
@ Recru'tltment sal::—:s str‘al‘egies relationships communication skills
and client relationship @ Write compelling job adverts @- Commitment to continuous
Management and manage candidate pipelines improvement and learning
Understanding of market trends : :
@ sl Use recruitment technologies . .
and talent availability @ and data analysis tools 3 @ Ability to prioritise tasks
nad iy diverei effectively and manage
& Principles of equality, diversity, @ Proactively identify new client y 9
and inclusion in hiring practices and candidate opportunities workloads

A Recruiter Level 3 Apprentice plays a key role in identifying, attracting, /' Prﬂfsﬁmnal l_?ecngmtlnn

and selecting candidates while also building relationships with clients and | ll ana rrogression

stakeholders. They are responsible for managing end-to-end recruitment This gualification provides a pathway for progression into higher-level
processes, advising clients on hiring strategies, and ensuring compliance recruitment roles, such as:

with employment laws and regulations. A career in recruitment offers

ﬂ 0 ~ Recruitment
diverse opportunities for growth, with potential for high earnings, career /Makg 'Cunsultant y & Team Leader
advancement, and transferable skills valued across industries. s With continued professional development, apprentices may pursue additional qualifications N
a 6{ W and industry accreditations to further enhance their career prospects.

‘6 A rewardi b 4 le Typi i ini
e0 - ypical Duration Funding Value Training Method
career Wf% 9 'd‘l« ngt m 12-14 Months £7,000 @ Blended

L] " t
real opportwities w ey
: ﬂPPo : R What to expect from us
far Pl" ngr ession ,, E Apprenticeship Assessment _ -
& Tadored learning plans to support each individual
Apprenticeship Assessment is completed between 30-90 days & Dedicated and professional account management
of completion. & recruitment
@ Assessment Mathods: &3 Highly experienced tutors and delivery support team
Project Assi : o . : o~ g & Ongoing support throughout the apprentiesship
g so0al D Fmi::ﬂni;ﬂmﬁt kml??' 5‘":'; i::hé::m' & Monthly visits from our Skills Coaches / Teams calis
T Y v & Designated safequarding officer
Work with Build your Develop Be part of a
people career valuable skills growing industry

Contact us. @ www.davidsontraining.org lorrainebunyard @davidsontraining com ‘. 01375 480088 / 07951 480169





